Industrial Relations Department 
Monthly Report for November, 1947. 


TOs George He Robinson 
Executive Secretary 


FROM Roy E. Norris 
Industriel Relations Secretary 


Activity during Novenber included: The intensification of the 
cena for white collar jobs for qualified Negroes, by reaching union locals 
tig State Counstt oF the 0 10s MTS ate Coune Oe s are directed toward assump- 
tion oe especially designated committees in garious nidh: Loséleseer wie 
responsibility to call upon existing good union-managément relations to ef- 


fect the hire of Negroes in white collar jobs as weKl hs on the production 
floor. 


Development of the Committee on Pu 
Agencies, in connection with the Household & 
Te charged with the job of gaining cooperation 
ards in the work of public and private referral agéuol ed 


Several conferences with intérestdq perso thé communi ty re- 
garding our Department Store Program ,/h solve the strategy for next 
steps. We ree at tangible erap ris was ready to employ their 
first Negro sales clerk, but we didn the referral since the 
person would definitely work only unt fas, We thought it better for 
Hearns to make good its promise to us Negroes in this category (and 
e tòrephe 
afteħtheg{ irst of the next year when 


group Council on this samen 
their hires would be on a fmorg s 
Executive Secretary, we secured the 
and Mrs. Corneilson to confer with 
hiring of Negroes as sales clerks. 


begun by reaching a a 

and senior high sehools ip \Newark. C ration towards F pi cis yar- 
round program degigned t6 specifically include Negroes, with a special week 

of emphasis iN Ma’ n \vidence with all school officials except om. 
ntgd), feels his school does not med any help 

Urban League. His school shows no less evidence 
of need for increased va of vocational guidance for its Negro pupils than 


The ent in Smaller tat Stores, organized 
by the Industria: ay per een Conduct ing 
a survey of stores in the taira aR to determine the Late number of em= 
ployees, the total number of Negro employees and the specific jobs Negres 
hold. The survey is not yet complete, but in only three of 175 stores 
reached so far, are Negroes foun in any white collar jobs, regardless of the 
fact that more than 7! of the customers in those stores are Negroes. 


-2e 


Your Secretary drew up a questionaire to be sent toa selected 
sample of employers in northern New Jersey, to determine the total number of 
persons working in white collar jobs, and the number of Negroes so employed. 
This is in connection with the White-Collar Survey initiated by your Secretary 
through the Industrial Council of Urban Leagues and Similar Agencies (in New 
ear araia York City) sniciche.creantecd Mirea oira ato: AEN 
will form a basis of excellent direction for the drive for white collar jobs 
for qualified Negros: Seo eee 


Your Industrial Relations Secretary enjoys a standing ovation 
given him after his Address to the open meeting of thẹ Regional Conference 
of Lambda Kappa Mu Sorority during the month. 


Inter-Age rey cooperation brought a our\ he\llp to the Y. W. C. A. 
on its Young Adult Program planning; to the League in its re- 
additional work as a member of the Be IUSE SOR Committed he Annual Con- 
ference of the National Urban Resins x9 
client we secured (Plumbers!) union a 
Council for a Perm nent F.E.P.C. in a 


material; the State Parole Bard on 
and referral of special cases from € 


Informational ze orts on 
Jersey were prepared 6 EE 
the Montclair Forum; the te CÒ 
writing a thesis (ona “tats 


tS ad of the Negro worker in North 
th e Tek Veterans Committee for 


Your Secretary. wa gift of $25 
in appreciation for the g ual. 8 upplying 
them workers. We are also ow Personnel Manager of a firm 


served by us for a gift oi of fale to thisdepartment. This is the 
second gift of bo x S? 


yant Referral Service there were 71 applicants, 54 
female and 17 na% o: 5 Stans, Forty-five referrals were mde 
for 17 males d mays special vocational guidance interviews 
were given. 


